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Background

• EU and EEA nationals, Nordic migrants and UK nationals and their family members enjoyed 
Freedom of Movement.

• Brexit has ended Freedom of Movement between UK nationals and EEA member states.

• As agreed by the Withdrawal Agreement between the UK and the EEA member states, EEA 
nationals require work permission to undertake work activities from 1 Jan 2021.

• This does not affect EU nationals and EEA nationals working in the EU, they continue to have 
the same rights in terms of travel and work.



A post Brexit Europe

• Brexit has landed a major blow in the freedom of labour movement between the Nordic 
countries and the UK. 

• Whether individuals are permitted to carry out activity is dependant on destination country 
immigration rules. 

• Business travel is still permitted, but what is business travel?

• Work assignments will usually require the relevant authorisation. 

• What were the concerns of the Nordic countries in a post Brexit Europe? 

- Loss of freedoms 

- Losing an ally

- Own country politicisation of Brexit

• What were the opportunities for Nordic countries in a post Brexit Europe? 

- Trade - fisheries etc. 

- Specific concessions which remain in place in certain industries such as windfarm workers working on vessels 
within the UK’s territorial waters. We can review each situation on case by case basis. 



Effect on Nordic countries as 
trade partners with the UK
• The UK very much remains open for business.

• Trade to continue in similar volume as prior to Brexit 

• Significant restrictions on the movement of labour between the EEA and the UK. 

• From an immigration perspective the EFTA countries, which include Nordic countries, have 
not signed any bilateral agreements with the UK.

• The EFTA countries are also not parties to the Trade and Co-Operation Agreement (TCA), 
which means that the provisions in the TCA do not apply to UK nationals travelling to the 
EFTA countries.



Practical Implications of Brexit

• Following Brexit, UK nationals are now considered third countries nationals. So UK nationals 
have the same rights, freedoms and restrictions as a USA, Canadian or Australian national. 

• Whilst the TCA provides some harmonised concessions such as allowing UK nationals to 
provide after-sales service, installation and training to clients located in the EU and the TCA 
has been promulgated by the EU on 30 April 2021, we are still waiting for a number of the 
European countries to implement the provisions of the TCA

• As the EFTA countries are not parties to the TCA, when travelling to these countries, UK 
nationals will need to rely on the immigration rules implemented through the national laws 
of each country.



Movement of persons for work 
and visits UK to EU/EEA
• Work will almost always now require permission.

• Each country has their own immigration rules, including what activities are permitted under 
a Business Visit, which activities require a work permit and which are exempt. 

• Many of the EU countries are also part of the Schengen Agreement, which means that a UK 
national who travels to the EU and Schengen, will be subject to the Schengen allowance of 90 
days in a 180-day period. 

• UK nationals are visa-exempt nationals when travelling into the Schengen area. 

• UK nationals can also enter non-Schengen countries within the EU without obtaining a visa 
prior to entry ie Bulgaria and Romania. 

• Some countries have also extended privileged status to UK nationals ie Germany has 
included UK nationals in the Privileged National work permit route. 



Travelling and Working into UK
• Work will now require permission.

• The UK defined what is work by what is not considered a business visit under the Visitor 
Rules.

• EEA nationals will remain “non-visa” nationals and will permitted to travel to the UK as 
business visitors for a period of up to 6 months. Their stay in the UK must not be considered 
as “work” and they must not be paid in the UK

• Pre-settled/settled status was in place for EU nationals who resided in the UK before the end 
of transition period (i.e. 31st December 2021). The deadline for applications was 30th June 
2021 and the UKVI may only accept late applications in exceptional and compelling 
circumstances. 

• If an organisation has a UK Tier 2 Licence they may bring in migrants to the UK under the 
sponsored route, i.e. Tier 2 Skilled Worker/ICT visa. 



How to remain compliant

• Educate

• Allocate

• Innovate



Permission to Work

• The most common way to bring workers to the UK involves sponsoring migrants under the 
UK Points Based System – Sponsor must have a Tier 2 Licence and support a Tier 2 visa for 
each UK migrant. The is process is complex and expensive. 

• Frontier Worker permit – may be applicable for those individuals who are coming to the UK 
to work, but live in another country. They must have carried out work in the UK by December 
2020. This process is inexpensive and relatively straightforward, but it is not suitable for 
permanent UK work transfers. 

• UK Nationals transferring to Nordic countries: Will need to rely on each country’s national 
immigration rules to determine the immigration options available. For example, UK nationals 
may be able to utilise the Technical Expert Exemption if working in Norway for a period up to 
90 days, subject to Schengen allowance. 



Key Dates/Deadlines

• EU Settlement Scheme was in place for EU nationals who were resided in the UK before the 
end of transition period (i.e. 31st December 2021). The deadline for applications was 30th 
June 2021 and the UKVI may accept late applications in some very limited circumstances.

• Frontier Workers must have worked in the UK by 31 December 2020



COVID Considerations 

• Countries rated as red, amber or green for coronavirus (COVID-19) and the rules migrants 
must follow to enter England. Sweden, Finland and Denmark are currently considered as 
Amber. Iceland and Norway are listed as green. 

• Amber list rules – persons travelling to the UK must quarantine for 10 days and take a COVID-
19 test on or before day 2 and on or after day 8.

• Persons who have been fully vaccinated in the UK will not be required to quarantine. 

• Persons who have been fully vaccinated in the USA or many European countries, will not 
need to quarantine when they arrive in England or take a day 8 test. They must take a COVID-
19 test on or before day 2 after they arrive. Not required to quarantine unless the test result 
is positive.

• Recognised vaccines for Europe – UK traveller must have been fully vaccinated in an EU 
country or Andorra, Iceland, Liechtenstein, Monaco, Norway, San Marino, Switzerland or the 
Vatican City.

• Green list rules – Must must take a COVID-19 test on or before day 2 after arrival. Not 
required to quarantine unless the test result is positive.

• Health and quarantine rules can be found on the CIBT website 
https://newlandchase.com/health-requirements

https://newlandchase.com/health-requirements


Links

Ray discussed a number of links in the seminar, please see below for your reference:

https://newlandchase.com/health-requirements

https://ec.europa.eu/info/live-work-travel-eu/coronavirus-response/safe-covid-19-vaccines-
europeans/eu-digital-covid-certificate_en

https://www.gov.uk/government/publications/exempt-exm/exempt-exm

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_dat
a/file/938632/visit-guidance-v10.0ext.pdf

https://newlandchase.com/health-requirements
https://ec.europa.eu/info/live-work-travel-eu/coronavirus-response/safe-covid-19-vaccines-europeans/eu-digital-covid-certificate_en
https://www.gov.uk/government/publications/exempt-exm/exempt-exm
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/938632/visit-guidance-v10.0ext.pdf
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